
WPTA Retirees
Checklist for May and June

Check with the New York State Teachers’ Retirement System (NYSTRS):

     
[image: image1]  Be sure that your beneficiaries are updated.

     
[image: image2]  Ensure you receive your first benefit payment on the last business day in July, file 
                

             your retirement application with NYSTRS at least 30 days prior to a July 1 date of 
         

             retirement.

     
[image: image3]  Submit your application by registered or certified mail.

On the application:

     
[image: image4]  You will need to indicate your choice of the Maximum benefit or an option.

     
[image: image5]  Remember to sign your application in the presence of a notary before submitting it to    

             NYSTRS.

     
[image: image6]  Complete and submit the Direct Deposit Authorization Agreement to ensure your monthly 
  benefit payments will be deposited in the proper account.

     
[image: image7]  Complete and submit W-4P Withholding Election and Certificate, on which you must 
  
  indicate whether or not you want federal income tax withheld from your payments, is also 
  included in the application.

     
[image: image8]  Once NYSTRS receives your retirement application, they will send you an acknowledgement 
  letter.

Unused sick days:

     
[image: image9]  Check with Human Resources to reconcile your unused sick days (this is also found on  
  your pay stub).

     
[image: image10]  Verify the number of unused sick and personals accrued during the last three years.

     
[image: image11]  You may only use 1/2 of your total accumulation up to 125 days.

     
[image: image12]  Sign up for the Tax Deferred Annuity with VOYA for your sick day buyout benefit.

Check with Tina Manorqui about Major Medical Insurance Benefits:

     
[image: image13]  Do you need district medical insurance?

Welfare Trust Fund Benefits:

     
[image: image14]  Retiree Severance Plan - are you eligible?



15+ years of service:

· six (6) months one $50,000 (or value at retirement ) life insurance policy
· six (6) months individual dental and vision 

(family dental billed directly at $480.00)



Less than 15 years:

· No Retiree Severance plan, but will be billed directly for life insurance premium at 


  group rate, and dental and vision will be billed directly under COBRA for 18 months.




COBRA Rates (monthly):




Dental


Vision




Individual - $ 85.00

Individual - $19.00

                                Family      - $160.00
           Family      - $38.00

     
[image: image15]  Update beneficiaries for your life insurance policy through the Welfare Trust Fund.

Legal Service Benefit:

     
[image: image16]  Contact Christopher Harold, Esq., (914) 683-2500, about any legal matters or updating a will 
  for you and/or your spouse.




































































































